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I. Introduction' w.-

A. Purpose

In May, 1971, the Associated Students of the University of Washington

WomeniS Commission completed a report on the status of women at the Unliversity

k

of. Washington which included inforMation on the numbers of women admitted to

the UW, their academic performance, and financial aid and employmerit opportunities

available to them.} I the Spring of 1975, the Educational Assessment Center was

asked by the ASUW Women's Commission to update the lorigina student.report. The

results of tbi-study are presented here.

This report, for the most part, updates the data from the 1969-70 school

year with that.of 1974-75. In those caseswhere information from Autumn 1975 -

records was available; the more recent data have been used,:and are identified

in the text.

The findings reported in this study will contribute to the Support of women

students at the University of Washington, by .indicating areas of achievement as

well as those in which-discrepancies between the abilities of'women students

and their attainments appear to exist.

B. Sources (See Appendix),

U. Admissions, Autumn 1975

A. Undergraduate Admissi ns - Admissions Procedure-'m

In Autumn,,4975, 6068 students were admitted, lected from
%

appeoximately'

-15,000 undergraduate applicants, As in previous 'Years, the number of students

S

admitted,was limited in order to stay within the budgetary and personnel limits

of the UW.

A/
.

.

e

1 "A Report on-the Status of Women at th University df Washington: Part. II Under-

:graduate and' Graduate Students."/

)\ /
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Vhe--ftrri-ve equI(res that feshman.admiqees from hiOsehools have.

a minimum GPA of 2 for Washington_ esidents and children of UW alumni; non-

, residents must have a minimum GPA of,3.0 (3.2 in Fair 1970)., Applicants

must alsopresent test scores from the Washingtori Pre-College Test, Scholastic

Aptitude Test, or American College Test_ The scores from one of these plus

the applicant's high school grade,point average are-aombined to determin e an
,

AdmissiOn Index', a figure Used to determime admissibility! (The'Admission

Index procedure was not in effect for 1969-70 UW Admissio ns.) The weighting

of the comiaonentscs is one -third far test scores and two-thirds for

grades. Eligible applicants- are placid in rank order, by combined weighted

cscores,-and offers of admission proce&I from the highest Admission Index

score until the freshman class quota is filled. The cut-off Admission Index

2fOrjall, 1975 was 67, thus, a score of 67'or higher was required far admission

of both 'residents and 'non- residents!

Transfer Admissions. A minimum GO of.2.6 was required of transfr applicants,

resident and non-resident. (In 1969-70 non-resident-transfer students were'

required to have a 3.0.) The 75-credit hour requirement for transfer students'

was elimiqa.ted fdr Autumn, 1975. All- transfer students, If 'they met high

-
schpb1 grade point requirements for the'year they Would have entered as fresh-,

iieb, Were admissible. High school record s.were not required for those with ,

-75 transyr/Credits or more.

Admission by Petition. 'Applicants who-did not meet admission reAUirements

could petition for special consideration by the Admissions Committee.

theExceptions/to e Afb$1e. A few-categories were excepted .from the above require- ' -7:.

ments, for example, certain students entering' through EOP (Educational Oppor-
,

tunitift Program), students with athletic scholarships (48 meri;'2 women,in'

Autumn, 197,51, and foreign students.
4
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The 00 Graduate rec

,

various graduatedepartments. It then fo

ves all applications for the

emit' the 4pplications to the

appropriate academiddepartmentifor evaluation and recothmendations of

acceptance or denial. Each depaetment has varying requirements, but there

is a general requirement for graclate-appliants that their last twa'years'
0

'of undergraduate performance be at the level of B,(3.00 GPA) or more. Many

departments evaluate graduate applications sthrough an Admission Committee

staffed by various facultr.Within the department.- In some cases an applicant04

may be,admitted whose undergraduate preparation' and/or GPA are inadequate if

__:a:favoi'able.recoMmendation'by.fhe appropriate UW Department Chairperson, or

IGraduateProgram:Advisor with approval by the Dean of the Graduate School

indiates promise'fo satisfactory graduate work.
e ,

C. 5ummar Under raduate and Graduat- Admissions .

For Autumn, i97', Table\l presents the application and enrollment figures

for braduateS:antAlimdergedduates by the sex of the applicant. 'Of the 25,245
. . .

.-:.

admissiOnapplications,-forty-two percent of/the applicAfS were women; women

represented 43% ofIthose who were accepted and, enrolled at the UW (total

,enrollment: 8,196 new entering men and women). At the `undergraduate leyel

45 of all applicants were women; 44% o the undergraduates) who enrolled-weee
. , .

women. At the graduate 10;0 'the prop rtioniof women applAcants drops- to 36%;,

however, 41% pf the.graduates who enroll are women. This may indicate that V °

.graduate women-are slightly (5%) more likely to be accepted, and/or are more

likely to pursmithefr.admission request by actually,ehrolling than graduate

4-male applicanti. -Overal,l, women applied in fewer 74ers than'Men at both the
0 ,

.

, ,

gradbate and undergraduate level; the proportions.o/f wo n who were accepted
t /

and then enrolled at`the UW approximated the number of women applicants.

./
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Table I

., Applications and Enrolltents of

Application level
and enrollment

Freshmen
Applicants*
Enrollees**

-

Transfer Students
Applicants*
Enrol/ees**

Totandeegraduate,

Total undergraduates

Graduates
Applicants*
Enrollees**

Total applicatiofis

Total Al nrol led

Undergraduates and:Graduitet 1975.2
4-11 7

Men Women
N * N.

4.

4477 -3768
1674 . 1392

3609 2975
12781724.

Totals %W

.

8245 46

3066 45

6584" 45''

3002 43

applicants. 8086, 6743 14,829 4.45

ehrolled: 3398 2670 6068 4

2
t'

Offersof admissi
'hot appear,.thus,
equal the number

*From Registrar:4

. 6630 3786

.1251 877

14,716 101529

4649 3547 / 8,196

/7-

10,41 6

21 8 . 41

;245 42

.
.

on:from the UW which are declined by the student applying do
the number of applicants minus-the,number enrolled does not

4of admissions denied

43

r

Admissjon.file; new entering students only:

"Fivm'New Stud6t Report, Autumn 197

D

Table 2:',R4gentsthe number and percentages of graduates from high

schoOl who applied for Autumm 1975 admission. The cut-off index for acceptance

Was 67, .Forty -seven percent of ttie applicants froM high school were women.

The proportions of-men and.womea_admissible were'very close (women, 77%; men,

.70). Their mean Admission Index scores reflect-similarity between men and

women. in applicant qualifiCations (women, 76.4; men, 76.6). Forty - eight'

; new entering students only.

'ercent of the new first year applicants who received offers of admission were

women. However, Of these women only 60% enrolled compared to_66% ofihe. men'

S
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who were offered admission.. Qualified freshwomen applicants did not pursue

theieinitial offers of admission iqoth* same degree as did men.

'Table 2

Freshmen and Women

\

Admission Index Scores, Autumn, 1975.

Applicants Men
Women

Number %W RAO

3351

3014 47

Offered admission Men, 2549 76.6

Women 2324 48 76.9

Enrolled

Denied

Men J 1674*

Women 1392** 45

Men 802 57.9

Women 690. 46 57.7

#Mean Admission Index Score

*6t% of the male.applicants enrolled

**60%pf the female applicants enrolled

Table 3 shows that at the undergraduate level ,the percent of women

has remained around 42% for the past six years,yhile the percent of graduate

women applicants has gradually increased from,6% in 1969 to 34% for the past

Winter, 197
-

Table/3

Undergraduate and G aduate Enrollment by Sex, Winter,196g,through Winter,1975.

Wint r 1969.0
Win er 1970
Wi ter 1971
Wi ter 1972
W nter 1973

nter 1974
Inter 1975

-'

Undergraduates Graduate/Professional -

Men Women Men Women

57% 43%

57 43%

57% 43%
59% 41%
59 41%

% 42%
6% 44%

74% 26%
72% 28%

73% 27%

73% 27%

70% ' 30%

69% 31%

66% 34%



Table 4 compares the numbers of men and women graduates enrolled in some

of the traditionally almost all male disciplindin 1969-70 with Autumn, 1975,

enrollments. Autumn, 1975, enrollmentS show that there was a decrease inithe

x proportions of women in five of the ten departments and increases in the pro-

portions of women enrolled in four departments. How many men and women applied

.for graduate admission to each of these departments is not known.

Table 4

Graduate Men andWomen Enrollments in Traditionally All-Male Disciplines.

1969-70 1975*

Men Women. %W Men Women %W

Astronomy 37 5 12 20 1 5

Atmospheric Sciences 29 6- 17 46 5 10

Chemistry 65 13 17 91 17 16

'Economics 179 19 10 105 18 15h

t.

Geography
V

14 : 14 36 '16 31

Geological Sciences 118 16 12 42 11 21

Mathematics 220 47 18 100 .15 13

Oceanography , 237 28 11 102 12' 11

Physics

/
160 14 8' 88 6 6

Political Science 214 38 15. 58. : 20 26

f,

3 1

3
These fie ds were defined as "traditionally all-male" in the first Status of Womenl

Report a d are reported here as such for the comparison of enrollment in 1970. and

1975.

*From Autumn Quarter Statistics 1975 Report

.10
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EL Discussion of Undergraduate and Graduate Admissions

Froth examination of UW ddmission figures and enrollments, it appears that

women and men.are equally qualified in meeting academic admission criteria.

'Fewer women, however, apply at any level, undergraduate and graduate, to

the University of Washington.

There was no indication of sex distrimination in the admission process for

undergraduat applicants.

Overall, at'the graduate level of pdthissions there was no indication of

discrimination. Note should be made, however, that there were.83 graduate /

admitting units. Each unit, would have to be evaluated individually to ,determine
/

its exact admission procedures andeoutcomes. Such'evaluatiop is'bey d the

scopeNof this report. It is clear, however, that women are un1derrepresent

at the graduate level (39% for Autumn, 1975). It has been foUnd in a n ber

of studies that the academic credentials of women undergraduates ind ate that

. they are "better" qualified to Meet graduate admissionstandardythan undergradu te
i

4

, I

men. The Academic Performante section of thiS report indicates that this' is

true for UW women undergraduates.
,

Even with the increase in number s of women at the, graduate level, it is

safe .to assume that many more well qu fid women could succeed at the graduate

level, judging from.their academic performance as undergraduates. This under-,

'representation of qualified women at the UW is typical of the national scene .

for women in higher education. A recent study has fated:

Taking undergraduate grade point average as one indicator of
student ability...graduatO women were "better" undergraduates than

men. Undergraduate GPes of B+ or better were achieved by 37 percent

of the men, c pared tfi 52 percent of the women. Thus, thegreater

proportion'o men are entering g aduate school with lower undergraduate /

averages tha their fewer in n mber) female counterparts...we See ,

. that the higher th academic d gree, the less likely women are to _

receive At. Alyugh they r resent slightlroVer half the United

4Escarpe from the Do 's .1ouse:,/Women 'Graduate and professional School education
by Saul D. felotima . A reportprepar,ed for the Carnegie CommUsien-on-414049*--

Education, PP. 1



States population,.women,dia not receive 50 percent of even he

bachelor's degrees issued, let alone master's or doctorates.'
.

. The path of attrition for women from -high school graduation to colfege

and then from college to the graduate and doctorate levels is well known.
6

it has been charged that sex-role stereotyping and anti-female attitudes

dissuade women from taking themselves eriously as potential scholars early 4

in their educati6m. As the 1970 Status of Women Report commented the sex

role channeling at,t he secondary and4undergraduke level is so effective

00

that qualified women do not even consider applying to the traditionally all-

male graduate'department5/(Table 4). Nor do men apply to those w hich have

been historically considered the province of women.

PatternS of inequality in the numbers of women in higher education will

.

not easily or qi4ckly be eliminated. Education at all levels must aim at

(
0

weakening preconceptions and traditional attitudes about what is appropriate

for each sex and the differential socialization attendant Upon them or patterns

s\

of inequality will continue.

E. Minority Student Enrollment

Table 5 represents the proportions of minorities in the state and 'King County;

Table 6 represents the proportions of minority students at different levels of

University study. According to the February, 1973 Bureau of the Ctnsus Report,

8%. of.the'population Of WasKington State were minorities; in King County, 10% of
. .

the population were minorities. In the total UW population, mtnOrities represent

12% of the full -tin g students. Of the full-time minority students, 46% were

minority women. The highest percentage of minority students were at the freshman

level, 21%, and decreased to 11% at Ithe "senior lever. Minorities were under-

.

/ representedat the graduate level (7%).. In the professional schools minority

Ibid., pp. 18-19.

6
Ibid

7 li;,11eport on the Status;, ot Women at the Univesity of Washington: Part II

Undergradualw and Graduate Students,-page-4,--

. . 12 t.
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representation is J% higher:than 61eproportion of minorities in ing County.
/ ..-

Only 17% of the minority students in the professional schools.were women (25
-,

women; 122 Men). 'Minority enrollment has nearly doubled at alT levels.of study

at the kW since Autumn; 1970. For Autumn, 1975, the UW Educlitional Opportunity

Program admitted 368 men and 547 women,.i.e. 49% of the new entering EOP

students were women.8

The U.S: Census Bureau reported in October, 1974, -that the national -attrition

rate of. Black women was extremely high, 'fikeVery 100 Black women enrolled as

freshmen in 1971 only 35 remained as seniors in 1974. "9 The UW Registrar's

Office does not keep attrition statistics by'race and/or sex so it is not known

-whether the attrition rate-of Black women or other minority women undergraduate

reflects the national figures. Although-nothing for the more current

1974-75 or 1975-76 has been collected on attrition rates by sex or race a report

competed March, 1975, on the OW Educftional,Opportunity Programl° indicated that

for the period studied, UW minority women had a, drop-out-rate much lower than 65%,

the 1974 national figure. The report examined eke academic achievement of 2615

EOP stUdefits from Autumn, 1969, throughermer, 19,73. Twenty-eigbt'percent, or

307 minority women out of 1081 minority women either withdrew or received academic:

"drop" actions during this period. Thu lihough there was approximately a

16cyear's ttme.diff e between the peri tudied at the national andigc els,

and unless attrition rates,differ drastica y from year to year,-Aappeared that

.

many more UM minority women stayed in schOol *In minority women did nationally.'

8 "
t shoulebe noted that not all the students admitted through the EOP program
are minority students.. Economically disadvantaged white students are included-

within the EOP rograM also.

9.
f Reported in the Chronicle of Higher Education, December,15i 1975,p. 4. From

U.S. Census'report-School EnrollmentSocial and Economic Characteristics of

Students: October, 1974.
.

-
. - ,

la
.

_ ,-- Hodgson, Thomas F:', and Lutz 'Larry. A Study of the Academic Refords of All

Students Enrolled in the UN Educational Opportunity Program: Autumn, 1969 through

Summer, 19/3. Educational res'sment Center, UW.
r,. -4

/
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It wOuld.be worthwhile Ao examine the progress of and support offered

to UW minority women currently to determine more exactly the proportions

of the drop-out_rate and what the causes might be in order to minimize the

number of women leaving school.

Table 5

.

Population by-Race in Washington State and King Co(Inty
11

STATE OF WASHINGTON . KING COU TY I

of % of

,Number :Total Number Total

Total Population 3,494;124 , 100, 1,148,000
f

100

All Minorities 264,400
t°8

114,241 .10

White 3,229,724 .92 1,033,759 . .90

.*

Chicana/Chicano 39,275 .01

-....

3,723 .003

Black 81,600 .02 45,440 .04

Asian-American 50,000 .01 51,800 f .03

Indian 38,800-, .01 8,720 .007

-Others 54,725 .02 24,558 .02

11
Figures'on this table obtained from the Office of Program Planning and Fiscal

.Management a Bdreau of the Census (February, 1973) Supplementary Report, '

. 'Persons of ish Ancestry."

e 14



UW

'fable 6

Population by Race, Sex,and Pass
12

FRESHMAN Women Men

iPtal Univ. Population 2310 2782'

All Minorities 517 531

White 1793 2251

Chicana/Chicano 47 57

Black 182 159
Asian 46erican 251 283
Indian 37 32

. 'SOPHOMORE

Total Univ. Population
All Minorities
White
Chicana/Chicano
Black
Asian American
Indian

JUNIOR

Total Univ. Population
All Minorities
White
Chicana/Chicano
Black
Asian American
Indian

SENIOR

Total Univ. Population
All- Minorities

White
Chicand/Chicano
Black
Asian American
Indian

r

Total % of
Total %W

100 45

.21 49

.79 44

.02

.07 53

.10 47

.01 54

- 5092

1048
4044

104
341

534

69

0

25 4483 100
.14

91 3840 .86

71 .02

221 .05

313. .07

38 .008

43

1.. 113

32 -/ 181

-14/ .24

2386 3363

302 / 319

2084/ 3044

30 42

103 , 007
141 146

28 24

5749

621

5128

72

210
287
52

100
.11

.89,

.01

.04

.05

.009

43
44

43
39

49

42

37

42

49

41

42

49

49

54

2284 3077 5361 100 ., 43

273 310 583 .11 47

2011 2767 4778' .89 42

16 29 45 .008 36

88 100 188 .04 47

151 150 301
.

.06 50

. 18 -31 , 49 .009 . .37

S.

/

Figures in this table supplied by UW Office of Minbrity_Affairs. Autumn,//1975,

fuWtime students only.

"Cf:)
33;t,

4
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4

Table 6 (continued)

,Women Men

Total % of.
Total %WUNCLASSIFIED & NON MAT.

Total Univ. Population_ 569 '935 100 39

All Minorities q> 38 71 .08 46"

White , 333 531 * .92 391
.....

Chfcana/Chicano 3 4 . 7 .007 43 2ts
Black 8 - 14 22 :02 36

Asian American a 17 19 36 .04 47

Indian . 5 1 6 .006 83

GRADUATE

1926 3229 5155 100 37

r,

' Total Univ. Population
All Minorities 153 214 367 .07 42

White 1773 3015 4788 .93 37

Chicana/Cbicano 18 29 47 .009 38

Black 60 78 138 .03 43

Asian American 56 93 149 .03 38

Indian
.

19 14 33 .006 58

PROFESSIONAL.

Total Univ. Population 300 '1021 1321 100 23

All Minorities 25 122 147 . .11 17

White 275 899 1174 . .89 23

Chicana/Chicaro 5 29 34 .03 15

Black 9 33 42 .03 21

Asia" American 9 50 59 .04 15

Indian 2 10 12 .009 17

TOTAL UNIV. POPULATION

Total Univ. Population 11,503 16,593 28,096 100 41

All Minaities- 1585 1895 3480 .12 46

White 9918 14,69g 24,616 .88 40

-Ahicana/Chicano 147 233 380 .01 39

'Black
-

558 604 1162 .04 48

'. Asian American 757 922 1679 .06 45

Indian 123 136 259 .009 47

10

it
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F: School, of Medicine Admissions

Table 7 shows that 22% of all ttye applicants to the School of Medicine

were women. Sixteen percent of the women applicants were offered admission

compared to 12% of the men applicants. Women repfesent 28% of all those offered

admission. The GPA's,for the men and accepted were very similar; the

women's GPA being .04 lower than the men's in the "all other" category (grades

from non-science curriculum) and'the same (3.60), for the science category (grades

from Biology, Chemistry, Physics, and Math). The mean Medical College Aptitude

Test Verbal and General scores for women who were accepted were higher than the

men's'scores (Verbal: women, 38 points higher; General: women, 23 points higher).

Accepted women applicants scored lower on' mean MCAT Quantitative and Science

areas'(Quantitative: women, 15 points lower; Science: wOmen,.35 points lower).

Table 8 presents the enroLlmept figures for the School of Medicine. from

Autumn, 1969 through Autumn, 1975. It shows a'steady increase in the proportion

of women enrolled over this seven -year period in Medicine. The Autumn, 1975,

enrollment was the highest at 27% women. No doubt many qualified women with

a concentration of sciences in their undergraduate studies and background would

consider becoming doctors' of medicine, if the rigors of emedical education

were not also accompanied with the traditional disinaLand disparagement of

women doctos.
13

The University of Washington Medical School is one of themost

distinguished medical training facilities in-the United States; it should present

an exemplary attitude and policy in encouraging women to contribute their skills,

intelligence, and compassion to medicine and society.

13
Spiro, Dr. Howard M., "Viveral Viewpoints Myths and Mirths - Women in Medicine,"

The New England Joilrnal of Medicine, February 13, 1975, p. 354-6. also:
Campbell, Dr. Margaret A., "Why, would a girl.go into medicine?" The Femini

Press, Old Westbury, NY-'

17
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Table 7

School of Medicine Admissions Data, Autumn 1975, for 1st year applicants14

Application
Action

Number accepted:

lii MCAT Verbal

ti MCAT Quant.

14 MCAT General

M MCAT Science
171* BCPM GPA

Pi all other GPA
M total GPA

4

NuMber denied:

fi MCAT Verbal

M MCAT Quant."
M MCAT.General$
M MCAT Science

BCPM GPA
M alt other-GPA
M Total GPA

TOTALS:

Men
%

Women
TOTALS %WN N,

\

%
t

141 12% 54
"

16% 195
#

28%

595 633

636, 621

555\ 578

661 626

3.60 3.60

3.64 3.60

3.62 3.58

1085 88% 289 84% 1374
## 21%

550 568 -

601 573

526 515

597 S60
3.27 3.12

3.36 3636

3.31 3.22

1226 100% 343 100% 1569 22%

,

14
From the School of Medicine's Association of AmericanMedital CollegeS Admission

Action Summary,

*BCPM GPA is the comfined g;saIle point average of Biology, Chemistry, Physics, and

Math.

#Of 195, 20 applicants withdrew efier acceptance.

##
4'

Includes withdrawn applications, applicaiiOns being held, preliminary rejections,

etc.

,. 18
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Table 8
A

A Entering Men and Women in School o Medicine, Autumn 1969 through Autumn 1975,

utumn year Men Women TOTALS %W

1969 86 11 97 11

.
.

1970 90 17 107 16

1971 64 8 72 11

1972 94 '17 111 15

1973
.

71 ' 20 9 22

1974 85 23 108 21 .

1415 _ 149 56 _ 205 27

*From new Student Report. Includes new entering students at first year,

second year, levels, etc.
.

G. School of Law Admissions .

, ., .

The.School of Law provided the fo1,16wing Admissions Information;
A /

..

lTable 9 ::- ,f

.

Applicants for admission to the entering class of the,Juris Doctor `'°

Program for Autumn-Quarter:1975--.-*-:-- , - -

AdMission Action Men Women _______...Total,

Offers of Admission 275 111 386

LSAT high score .800 794

LSAT low score 553 570

LSAT median -670 659

Overall Undergrad GPA:

High,
Low
Median

Offers Declined

, '%W

29

4.00 4.00 f.

2.57 2.98
,......-

'

3.62 3.65

180** 59** 239 Z6

Denied Admission 603 265 868 31

LSAT high "score .739- 696

LSAT low -score 314 262 , 4

LSAT median 580 577

Overall Undergrad GPA:

High 4.00 4 3.90

4

T?tal men - 878

Low 1.93 1.29 Total-women - 376-

Median' 3.05 3.18 ,414 = 30% 1254-

*.Excludes applicants considered' under the special minority' admissions prog06. ,

,

**Subtracting the admission offers dec1ined-from theoffers of admission results
An a 1st year non-minorttylaw clast Of 95 men and52 women, or. 3Wwomen,, a ota.1,

lif_147. ._____________
. I= . .

fig. ", . .

f . / .

!';; : . ....

A

040
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Table 1,0 .

.

Appliclats Considered Under the Special MinOrity Arimi§siOns Program i h School of

Law-mnilumn, 1975 . ! -- --.

,

AAdmission,Action .

Illeh'',' Women Total %W ,. ,

Offers of Admission 28 23 51 45
.

LSAT high score 683. 598

LSAT, low score 340 327.5

LSATImedian 536,5 478 ,

,Overall Undergrad GPA:

High- 3.79 3:80

Low 2.16', 2.00 k

Median 3.06 3.19
1

., .

Offers ;Declined 18*' '17* 35 49 '.

. ,
. '1

Peni.ediAdmiSsion * 45 19 M. : 30 -.

'LSAT, high- score 699 0, 616

LSAT.lowscore 200 336 .

LSAT median ,. / . 408 -.461

. ,

Overall Undergrad GPA: .

1 ..-.
.

, 4,

High 3.77 3 : 71 : ; , Total men - 73

Low 2.02 :2.03 \ -Total=momen 7.,42

Med ian 2.71 2.97 ° .% W = 37%:- . -11-.5-

"
.

*Subtracting the Offers declined from- offers of admission results in*a'Ut leer

s ininprity Law class of .10 men and 6 women, or 16% minority women, a tot Of'

38/,minority students. '

4 . 1

. .. . .4 ..--,y _ .

The UW School of Law Policy Statemelt Regarding AditaSslOn' states: ,,
,

4 ,

''
,o.

"In measuring atademIc potentaf, the laW §thoo1A-eligs -primarifif , .

, on die. undergraduate grade point average and the performance On .

the. aw School Admission Test (LSAT) . The weighting of these tv.,a

indicatOrs is 'determined statistically by reference to past . ,

experience at this school, For most applicants, the resulting

applicant ranking is the most nearly accurate of all available
measures of relati7 academic petential . "

, .

..,
,

the figures on Law School admission from Table 9 indt'cale thW t-301-of all

non-minority Applicants:were womenand that the proportionof women teceiVimi
. : r 4 '',

offers-.of admilsion- was pt.:. ,Of the 111 women'bffered adipisOon, ',59.I4Jnere?

: .

j00er, or 54,'-camplited to 657 (180 Out ,of 275) 'of,.the, 11e1M'who
. ,

to



/

declined offers. The smaller number of women did apply were moreilikely

to follow up their admission,requestsby actually enrolling,The range and
i

Median of the/LSAT scoresland undergraduate
I

GPA for men and women were not
,/

markedly drerent. The kesults of the ranking system used in the Law School

admission/process would display the evaluations of all applicants more exactly

!

.

than do the high, low, and middle scores.

-17-

//

--The Law School's Minority issions actions are displayed in Table AO.

Thirty -seven percent of minority applicants were women, while 45% of all

thos offered admission were women: Because the proportiow-of-women with

a mission offers (45%) is higher than the overall proportion (37%) of women

. .

women applicants seem to have been more likely to have .been

admitted although the spread between. the high and low-LSAT scores as well as

the median stores for men and women do not explain their decisions. The mean,'

or average, of Mate scores' reflects- the value-of the applicants' scores rather

:thah;the range of the scores. The overall,,undergradgate range of GPA's for

minority men and women were comparable,.

.Combininglthe ftgures:,1* non--minority acid minority Law School Admissions
-::

for Autumn, 1975,,reOlts in an entering class"q 105 men (95 non-minority,

/
women:

.,;::Jo-minPrity)..4.4 ,B. women (B2'.non-ninority, 6 minority), or 36% women:
. ,.

- - -..:. ..,, . 7

Table' 11' shows

ennahmentV

figUres thr Men and women in the Law School
.

.

...

or, the past_seven Autumn-.quarters. The 'proportion Of women ,applying in

Law have steadily increased flom 9% Fall, 1969 to 33 in Fall; 1975.
_ .

.

I

f
I, . 1"

Tr--T Vt . ,

.1. f.,}40.404.0" .
tici

r, or,

/
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Table 11 ,

l

New Entering Men and Womeb in School of Law, Autumn 1969 through Autumn 1975*
. .

Autumn year Mn 4 Women Totals

, .

%W
.

9

10

23

30

23'
. .

28;

33

1969

1970

197l

1972

'1973_

..1914'

T97
,

5'

Ws

78

54

94

344

145'

.. --"1,9*

7

9

16

41

. 44

55

65

.

75

87 ..

,
70

135

188

200.

199 -,.., ...

4'
- *From New Student.-Report. Includes new entering students at 1st year,

2nd year levels,' etc. .
//'

A

,H. School of Dentistry

The School of Dentistry provjded Admissions data for Autumn, 1175, in

Table 12. Ten percent of all pplicants were women. Nineteen women, or 17%

of the 1st year.class, accepted into the Dentistry program. The overall

mean' GPAls-fOr men and women accepted, as well as those denied admission, were

comparable (accepted women's flGPA was 3.37 and the men's4pas 3.32. For the

combined 'mean Dental Admission'Test scores of academic and psychomotorsaptitude,

r=.

the accepted women applicants had lower'scores (women's g DAT was 4147 and the

men's was 5.20)

In Autumn, 1975, approximately eight men applied to entistry for every

one woman wh 'applied; 19% of the women's apOlicationf-wer cdefired-compared

.4
%

,1 A() 11% of the .men's applications.

Table 13 cites the percentages of new entering women Dentistrxstudents

11

from Autumn 1969,prough Autumn 19)75. The Dentistr'y program had ,only one

woman in 1969 and none for the follOwing two years. Enitollment figures have

22'
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become more equal since then with women representin9b14% of all. new Dentistry

. students for Autumn, 1975. First year women Dentistry students were admitted

(17%) in greater proportiis than the percent of women applying (10%) for

Autumn, 1975. The School of Dentistry still has some improvtment to make," .

.

however, even to-catch up with the numbers/o/f women in Medical and Law Schools ,

(which.iderrepresent women less severely), and whs.'ch,arso have admitted women
r 1

-;

in larger proportions than the ptrcent of women 44)1 ing., A recruitment pro -

. ,

gram to encourage young womento consider Dentistry as a career is one means

to increase their numbers in the Admissions process and eventually the profession.

School of Dentistry Admission

Application
Action

Table 12

Data, tumn, 1975, for 1st year applicants
15

Men

Number accepted overall 84

Mean GPA 3.32
Mean DAT* 5.20

Number denied overall
Mean GPA

. Mean DAT*

Others:
Number of:

269 35

3.11

4.72

- Incomplete applicants 375 :49'.

"INWithdrawn applicants.. 274 , 4

Alternate applicants 1 10,

Withdrawnefter . I

acceptance 15 ',2

TOTAL 771 100%

N

Women

Totals %W%'

17 19 101 17

3.37

4.47

16 18, 285 6

3.00

4.00

a,

49 54 ' 424_ 12

5

0

5

. 0

32

1

16

0

4 4 19 21

91 100% 862 10

*DAT are mean Dental Admission Test scores of academic and psychomotor apt4tOde

1ource: Schbol of OentiStry application card file and AdMission file

23
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Table.13

New Entering Men and Women in SchOoLof Dentistry,
Autumn 1969 through Autumn 1975*

Autumn year Men Women %W Tftals

1969 68 1 1 '69

1970 56 0 0 , 56

1971 i 59 O. 0 59, .

1972 116 4 3
1 120

1973 119 4 3 .
123

1974 .105 19. 15 124

1975 -106 17 14( 123

/

*From New Student Report. Iniludes ew entering students at 1st year, 2nd year

levels; etc. Ia

II. Academic Performance

A. Undergraduate Grade Point Average
I

Table 14 presents data on undergraduate entering students by gre,de point ,

/

categories and by the last school 4tended for AutUmn, 1975. EntehnOtesh-

Men and women from high school was the largeSt-tategory of new 4udents; here,

there were 52'.6% of the women within the GP category of from 3.5p to 400

compared to 362% of the men. When the next lower GPA categ a ecluded -

3.25 to 4.00, 77.5% of e entering women fr'o hign*hool. :thfs
.

env

0..1arged category' co_ ared to 60.0% of the men.. Over tnierour h of the
_ ..

women entering om high school had grade point averages/ of 3725or above.
,

t .

For all the ntering students classified as freshmen or'
/

woMen/, (first year'.

1

students are classified as such if they 114vie 45 credtt hourS or less:accrUed),

72.8% of the women fell within the 3.25 t 4.00 041 range white only 57.7
'..

. . I . .-

,of the men did so. Also', for entering 'students' in the SOphoNore, junior,, Or
. 1

.
, N'

senior levels women again are found in higher 0 portfons at the-highest end
,.

.

of the GPA range.
1

24
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B. Undergraduate Honors

Table 15 indlcatesqhe 'numbers and percentages of men and women under-
./

graduates eeceilling ac emf9/honors. Women earned honor's in a higher. pro-

/

portio to t it numb than did undergraduate men in annia1 undirgraduate

'

honors,, quarterly higv scholarship, certificates for high scholarship, and

in honO'rs at graduation.
j Table 15 , /

Y

Academic donors for.Undergraduate Men and Women

,.-

a. Annual Undergraduate Manors for 1973-74 and 1974,75.
,

Academic U' of N of %. yotnen in Total
.

ear/ Men , Women %W Undergraduate population

-74 1532 1362 / 47 42

74-75 '1535 1352 47 43'

*.

;IS

b. Quarterly High;t0iolar hip for 1974r75.

QUarter
J .

#. Autumn
Winter

Spring

. . . .

N 'cif N of -,',,% Women in Total

!I'll'
women %W Undergraduate population

I,

030 1862 48 , ., 43

11345 1635 ....__ 47 ., `t 43

.- . 1762 '1421 45', 44
,

c. Certificates foil' gh Scholarship for 1974.75..16

,
0

% Women Total

Under radtlation- t,. of N of

Class .F ' 'Men Women

.freshman , '51

Sophomore 51 4 42 /
Junior "65 40

167 rY.

d. , Honors at' Graduation iar 1974 75:

2 '

70'

97

239

"

'41- 44-

N of Men

Summit cum laude 20

Magna cum laude 103.

Cum laude sti. 166,

A'otal 204

N of Women

Totil 'in June '76,

grlduation .3136 2332;

_ _

eniors recei4e-BaccalaureatOonors. at graduation.
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C. Graduate School Low Scholarship

*lb

At the graduate level there are no recordS similar to the measures used'

at the un ergraduate level to assess academic performance.

Whenever a graduate student's cumulativei-OPA or quarterly RA d ops below

3.00 he,or she falls into the Low Scholarship category. It is the gtiaduate

t ent's department that takei the action of warning the student,lacing the
, .

dent on:probation, final probation, or dropping the student from the program

for low schol;arshiP. No action at all may be taken if the department decides

it is unnecessary to do so in light of a particular student's previOUs per-

formince, etc. Table 16 presents the numberkof graduate menind women whop

PA fell-below 3.00 in a particular quarter for11974-75.

Table 16

Graduate Low Scholarship Data (Source: Recording' Office)

a. Low Scholarskil4 1974-75
lb

Quarter 4
,A

Men (N)is

.

Women' (N) %W

7
Autumn 288 98 * 25

Winter 256 99 28

Spring 208 88 30

. 4

.

b. Action Taken
. v

Quarter Women (N) 24 orMen (IN)

. 4

Warning 230 . -'14 27

Probation 100 . 40 / 29

Final Probation 14 13' '48
'

211
Drop :

, J

. 4 1 20

N g . 4 ig
./."Total

. For the1974-75 school year women represented 38% of the graduate population.

01411 the graduate students fOr whom action was takenifor low scholarship, lag'.
, p

0 * '. '

oraftwere Wow; min t'ecei4ed1348, or
'42%

of .lie low scholarship 'c ions .

(Table 16).. Graduate, women are: less often cited for low sch9larshi n are.Ten,
--- -. ,AL.w

-;

p-

is



IV. Financial Aids

A. Scholarships, Fel l ps% and Traineeships

Table 17

Graduate Scholarships', Fellowships, and Traineeships

for 1974-75 and 197546 by Sex

-24-

Men Women

1974-75:

/ Traineeships 343 419

'1 Fellowships &
\,Scholarships 227 93

TOTAL 570 512

1975-76:
Traineeships 305 386

Fellowships &
Scholarships 154/ 62

TOTAL 459 448

%W %W (Nursing excluded)*)

a

55 43*.
V

30

47 38*

,56 45*

29
49 41 *

6

*The number of traineeships awarded was adjusted by subtracting the number of

graduate traineeships for Nursing (1974: 166 women, 4 men; 1975:.141 women, 8 men).

Table 17 presents the number of scholarships, fellowships, and traineeships

awarded to graduate men and women for 1974-75 and -76. The number of e

4.1k

traineeships awarded women graduates in these two years was higher than their

proportions in the graduite population. In 1974-75, 37% of all graduatesmere

-women and they

were

hips. In 1975-76, 39% of all graduates

and they/ficeived 55%,-tifjhe--Araineeships. However,- these percentages

of trofheeship/awards decree to 43% and 45% respectively in, each "year when

trai -ships for -Nursing, which is traditionally or almost all-female, are

ubtracted. In-tie awarding of scholarships and fellowships, which de not

require a daily or weekly scheduled commitment to training and /or work time,

woOper* less well. Thirty percent of the fellowships and scholarships in

'1974-75 and 29%Iii 1975-76 were awarded to wooled'. It Is not-known how many

//7

2 .411.

2-- ll:a
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men and women Applied for either type of award. Overall, with traineeships

troM the Graduate School of Nursing excluded, women received 38% of the

awards in 1974-75 and 41% in 1975-76. In each year the proportion of women

receiving awards reflects the overall proportion of women enrolled in

/

graduate school.

The Office of Student Financial Aid reported that in the 1975 fiscal

year 236 undergraduate men (48%) and 252 undergraduate women (52%) received

institutional scholarships (total men and women was 488). Although women

received 52% of the number of scholarships awardedthe amount of money

received by the women was 48% of the total money awarded undergraduates.

(Women received $123,159 out of $257,177 -total awarded.)

B. Subfaculty Positions

-Table 18 indicates the proportions of graduate men and women who received

Graduate Service appointments. These- appointments include Teaching Assistant,

Staff Aslistant,and ResearCh Asiiitant. 'TtventY-sevenpertent-of those with-

appointments were women; 79% of the women's awards were at the_Premaster Level Is -

To be granted a graduate service appointment "the generalrequirement of all

graduate students, that they make satisfactory progress iu graduate programs-
',

and satisfy the residence requirements, calls for enrollment for ninecredit-

'hours or more...The responsibility to recommend appointmerit in any appropriate

'category rests with the chairman of the student's department...""

According to Autumn Quarter statistics for 1975, there were 2,793 graduate

women (or-09% of the graduate population from first year to doctoral level).

.'

Of these, 11tor 496 women had service appointments; 30% of.graduate men had

service appointments,or.1314 dbt of 4430. The University of Washington's Equal

4111.

I Employment Opportunity Policy and Affirmative Action Program applies-to this

17University of Washington Handbook, Volume 4; Part 4; Chapter 6; p. 34.

29
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1

category of appointment. If graduate women apply in the same proportions as

their overall numbers, women with graduate service appointments seem less

equally employed than their proportions in the graduate school would suggest.

Table 18

Graduate Service Appointments by Sex, Autumn,1975

LEVEL AND
APPOINTMENT TOTAL

v-

% W at 20 hrs./mo.

T %W each level and job -Salary range".--

Level I*
,,.

62 .._$491

17 445`
-..; ,,

TA & SA 528 307 835 37

RA 350 83- ,433. 19

Total , 878 390 1268 31

"Level II**
142 46 188 24TA `& SA

RA 168 31 199 16

Total 310 77' I 387 20

9 522...
6 - 471

Level III***
TA & SA
(RA

Total

33

93

126

16

10

26

49
103

152

33

10

17

3

2,

100%,

553
502

.

Totals

RA

100'
A;

*Level I: Premaster--having been admitted to Graduate Scho04 but nOt yet h completed

master's degree.

**Level II: intermediate -- having completed master's degreeNut not a candidate
in PhD program.

*** Level ,III: Candidate--designated as a candidate for 64octor's d1iee.

4/

TA & SA 703 369 1072 34 75

Total 1314 493 ,1807 27
611 124 735 17
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C. Grants and Loans

1
Table 19

Grants and Loans to IN Men and Women, 1974-75'

Loan or Grant

MEN

Gross
N Amount

WOMEN

Gross
N Amount

TOTALS

Gross
N /44 Amount

Health Profession Loans**

Supplementary Edbcational
portunity Grant*

ati al Direct-Student
Lo **,

.State Need Grant*
- ,

142

688

1-465

781.

171,000

371,557

1,208,400

362,690
.-- . ,

, T --='. .,., 1 4
.:

OTAL 3076- 13 647
.--4i'

*To undergraduates- only --.

**To undergraduates and graduates ..'

169

736.

1442

889

3236

-
The financidl aid from Health,ProfessionLbanS;Scippl::,.-ota-riEducation °poor-

,

tUnity GrantS4 Nattomal Direct Student_Loans,and State ged Grants for UW students
.

149 ,650

402,190

1,083,850

413,800

311

1424

2907

1670

6312

54

52

50

53

320,650

773,747

2,292,2

490

51 !.4 .`63,137

-are preletited tn, Table 19. *mien 'received` -40% --($!2,04 of tbe ,aid distributed

from Wise iourees;and.woMenlyere 51% (3g36. ror ) of all those requesting. and
.

receiving a drant.and/Or Toan. Of all tho'who receiVed Heiitth Profession Loans
.

women represent 4% (169/i yet women .relived 47%,of the money loaned, or on the

average of about $318,1est for each loan g ed to a man: It may be, homer,

that women requested to borrow less mo y on the 'average: Overall, the number

of loans and grants as well as the ze (amount of money) vf the financial aids

were evenly distributed.

/[
/21

4

. % .

Gross .
To

Women

47

'52

'47

49
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D, Student Employment
/-

Table 20 presents studeot, employment average hourly wages on regular

,

-Universitylpayroll by the level of,employment. Of the Men and women working

as"Student Assistants (jobs classified broadly as work in the academic area)

on regular hourly payroll, 46% (64,women) Were women. There were only 140

students employed as Student Assistants and thisnumber is too small for any

Analysis.

The classification o1 Student Helper includes a broad variety of jobs,

in .the staff area-=from clerical to gardening jobs. Fifty-three percent

(503 women) of the Student Helperl On regillar hourly payroll were women.

FOrty-two percent °tall the men fell in the two highest paying categories,

Student Helper IV and V, while 30% of all the women Student Helpers did So;

on:the average women Student ylper-V's made four tents an hour, less than
.

men within this category. Fifty-six percent of all womei Student Helpers

worked in the two lOwest paying categories' (Student Helper I and II). Within it.
- ,

the Student HelperA-tategory of which women comprise 57%, women make an average

of five cents per hour less than the men.

Approximately 1100 men and women worked on regular University hourly

' payroll. Fewer women worked in the two highest paying categories of Student

Assistant/Helper IV and V, that is, 163 women compared to 222 men or 42% women

at this level, earning two cents per hour less on the average. Of employees

at.the lower pay levels of-Student Assistant/Helper I, II, and III, 57% were

women earning two cents per hour less. than'men working within these levels.,

t

32

,..

4
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Student Employees on Regular ,Hotirly University Payrc,11, October, 1975*

. MEN WOMEN

'Job Level N

I4 Hourly.

Wage

.

%
,
N

g sourly
Wage

.

% %W ,

Student Assistant I 4 2.03 4 11 2.14 17 71
Student Assistant II 25 2.28 33 18 2.29 28 42

Student Assistant III 14 2.46 Ici 22 2.45 34 61

Student Assistant IV 28 2 .67 37 9 2.73 14 24 .

Student ANstant V 5 2.84 7 4 2.77 '6 44 .'

1

TOTAL ,

l

76 100% 64 100% 46

Student Helper I 23 2.16 5- 30 2.11 6 57 .
Student Helper II 151 2.25 33 250 2.26 50 62

Student Helper III 89 2.,51 20 73 2.43 15 45

Student Helper IV . 55 2.72 12 ,413 2.71 10 47

Student Helper V 134 3.26 102 3.22 20 43

.. .

152. Joao fob too S3 ,

*From UW Payroll 0 c. Tplis table does not include all students working

for the OW.

'Table 21

Student Employees Reiearch'Coniracts and Grants 134Yrol1, gotob-er 1975

MEN.

R Hourly
N Wage

Student Helper I 15 2.24

Student Helper II . 33 2.89

Student Helper III 53 2.51

,Student Helper IV ,43 2.77

'Student- Hel per V ?171 3.31*

-"TOTAL 315

WOMEN .

ri Hourly

N Wage

C.

5

10

17

14

54

11

32

58
34

107

100% 242

2.16

2.34
2.57

/3 6

5

13

24

14

44

42

49
52

44

38

100 43

Table 21 showt.the numbers of men and women_on the Research Contracts and

Grants pay roll and their average hourly wages. Forty-three percent of all.

those employed on this type of payroll were women. At the Student Helper ,V

leVel,-,38% (107 women) were wamefiwho earned five Centsran hour less than'the

men W4thfn th4s'cite0ory. &trail, Student Helper rthrough-StUdent'Helper V,

women (242)earned ten less per hour on Relearch Contracts and Grants
..., ... --

, , .. ,,, . i . %.

men,aveiagOdrit45/hoWi. and. the women, $27.06/hour:
:-.,
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Table 22

Work Study Estimated Hourly Wages for 1974-75 School Year,byS/ex18

t.

4

Salary Hourly

Levels N %Men Average N

$2.00-$2.18 35 5 $2.13 2_ . 35

$2.19-$2.38, 39 6 $2:28 50

$2,39-$2.58 96 14 $2.51 190

$2.5942, 3 107 15 $2.74 28

,W.79-$3.73 418 60 $3.25 372

Total 695 100% 675 10%

.
,

, Hourly ,W at
%Women Average Level .

! , 5 $2.13 50

7 $2.29 5

- 28 $2.51 66

4 .73 21

55' $3.20 47*

, 49

18 .

Data obtained from ;Office of Financial Aids. Graduate students included

summer work /stud jobs not included. Recordt.dld not indicate how long :a

student worked at any position.

Students who_apply for financial aid receive an offer for tie Work Study

Program as an optional part of their_ financial aid package*with the

earnings from. a work study position the student supplements other financial

aid to meet the expenses of attending the University. in the Work Study

Program the employer pays a portion of the salary and the federal government

pays'the remainder.

Table 22 represents the estimated average hourly earnings of men and 1
women in the Work Stydy Program for the 1974t75 school year (excluding summer).

At the two lowest levels of salary range men and woMen,were-comparabel in pro-

portionate numbersand wages. At the highest wage level ($2./ 78-$3.73 per hour) .

'five percent fewer women (55%) than mena(611%)_were-empolY /- Examples of jobs,.

within this category were Programmer, Engineering Assistint; Acciintint,

Translator,'etc. 4Levelju ($2..39-$2.58):and Levelly ($2.59-$2.:78) the

O.:

z



numbers-of men and women were disprdportionate. At Level III, 28% of aVT*

the women in the Work Study Program were employed some or all the'-the 19T H -.75

:-school "year compared to 14%,of the men in the program. At Level IV, 4% the

/

2 women earned $2.73 per hour whereas 15% of the men did. As wages surpassd

approximAte* $2.50 per hour fewer women (59%) than men (75%) earned at the

higher wage levels.
Nk

The jobs offered at the higher wage levels may somehow. favor the h ring

of men. -moreinformation would be required_ to determine whether this

is true, or whether some other mechanism operates to minimize the.numb r

of women in these higher paid, positions.

Table 23 presents the overall payrollfigures for men and women /on Work

Study in fi,scal year 1975 (or the 1974-75 stool year). Women repr ented

.53% of those in the program and earned 52% of the total money earned. The

average hourly wage for men was $2.93 and for women $2.77, or 16 tents per

hour-less than the menst average wage.

Table 23 ,

Payroll Figures for Men & Women in Work Study Program, Fiscal Year 1975
,

Meow Womcn. Total %W
1

Number .687- 767 1454 53

Gross Earnings, $654,525 $714,609 $1,369,134 5i '

R Hourly Wage $2.93 $2.77

,s7

el!

41-

/r
4

so.
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Conclusion

Undergraduate women students of the University of Washin6toW for Autumn,
/

1975, were applying and enrolling in proportions lower than those'which might

be expected from the general proportion of women in the high school graduate

population. If the high school graduate population is approximately 50% men

and 50% women, 9 then abOUt 9% (41% of the new entering undergraduates are

women) of the high school women who, nay be capable of attal g a university

e cation never do. Especially when the laudable academic pe formance of

women undergraduates is examined, it appears that more m;rgi ally qualified

men enroll/than do solidly qualified women whO could succeed,academically.

At the graduate and professional level women are underrepresented. Again;'

e phenomena occurring within, to and around qualified high school women, are

magnified at this next level of higher education so that many well-qualified

undergraduate women do not apply and enroll in graduate leVel work. As the

Carnegie Commission states in its.report on momen,in graduate and professional

education, "the higher the academic degree, the less likely women are to receive

it. "2° The reasons for this are longstanding' and complex. Assu igthat UW

graduate women share much of the same exper/iences as Other gr duate women acros

the nation they must cope with discourageMent from without

The negative self-image internalized bfmany women concerning th

tellectual abilities, the"ac ve societal attitude/that some or all serious

study by women is.unfemlnine and unnatural, and the sharper conflict women
7

and within.

r, in-

feel in their student /spouse role are just some of the obstacles women faCe

I 19Escape. from the Doll House,'ii. 19. /I
. .

/
/ :

-

20
Ibid. AltO Larson, James R. Jr., A Second Socioeconomic tudy of Graduate. ,

.
,

Students at the Universiti of Washington.
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in considering and pursding graduate Work.
21

. These serious and intangible

factors contribute to wdmen's underrepresentation in the graduate and Airo

4:1111A

professidAl schools at the-University of Washington just as they do elsewhere-

in American higher education. This underrepresentation ddes-not_seem to be

so much a question of sex-based discrimination in the admission process as

it, may be the' differential (lower) numbers of women applying'. However, it is

possibly true that even with fewer women applying, to some extent qualified

women may be denied while lesi qualified men are accepted because departmentt*

may unofficially accept only, (approxi,Mately) the'same proportion of Women as

apply. .That is, if 300 women apd1i/ants out of 1,000 apply to a department

with 100 program openings the dep7irtment may accept only 30 women instead of

admitting the qualified men and women to a 50-50 ratio.
22

It.would be an

extensive task to examine the co parative qualifications of mert and women ,

applying and accepted at the U graduate ind professional schools to dete'rming

if such policies are in op ation--a task well beyond the scope of t s repor:t,

2I.
Actu flyi the shington State department of the Superintendent of Public

.'Ins ruction, Ma agement Services Section, report, that 51% of the 197445

pu lic highAchoOl graduates were women (25,840 omen out of 50,990.total).

.

22
S atus of Women Report at the Unive sit of wa in. on, 1971, p. 13.

-
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APPENDIX

Autumn Quarter Statistics, 1975, RegiStrar's Office,

New Student Report, Autumn, 1975, Registrar's Office

Yearly Statistical Report, 1974-75, RegistrarilOffice

Recording Office; UW Registrar's Office

University of Washington School of Dentistry

University of Washington School of Law

University of Washington School of Medicine

Office,of Mino ity Affairs

Office of F andial Aid

UW Gradu School--Graduate Student Support Report; UW Graduate School Graduate'

Study an Research Bulletin, Autumn, 1975

Graduations Office; UW Registrar's Office--100th Commencement: Program of

Exercises, June, 1975

UW Handbook

UW Payroll Office

1,
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